GOOD QUESTIONS TO ASK AT
THE INTERVIEW
You've probably heard it a million times: A job interview should be a two-way conversation. You
may assume that means someone asks questions and you offer answers. But that's only half of the
conversation. Interviewers expect you to ask questions, too—and asking thoughtful questions can
polish your image as a job seeker.
Asking questions is one way to show that you are interested in the job. It shows you've researched
the organization and you've heard what the interviewer has told you about the job. Your questions
also will help you see how the job and the organization fit into your career goals.
When preparing questions before the interview, your first stop should be the organization's
website—don't want to ask questions that are already covered online. Next, pay close attention to
details that come to light during the interview—you'll want to include questions on information you
hear.
Here are examples of questions you can ask (and why you should ask them):

WHAT DOES A TYPICAL WORK DAY LOOK LIKE? WHAT IS A TYPICAL WEEK LIKE IN
THIS JOB?
(You're showing interest in life on the job in the organization.)

WITH WHOM WOULD I BE WORKING? WHO WOULD BE MY SUPERVISOR?
(You're looking seriously at your potential place in the organization.)

WHAT ARE THE CHALLENGES FACING THE PERSON IN THIS POSITION? WHAT ARE
YOUR EXPECTATIONS FOR THIS ROLE?
(You're asking about your fit within the company and your future with the organization.)

WHY DID YOU CHOOSE TO WORK FOR THIS COMPANY?
(Ask this question of anyone you meet during your interview. It gives the interviewer a chance to
"sell" the company and gives you insight into what others think about working for the organization.)

HOW WOULD YOU DESCRIBE YOUR COMPANY CULTURE?
(Are you and the company are well matched? Is this the environment you want to join?)

WHAT IS THE NATURAL CAREER PROGRESSION FOR EMPLOYEES WITH MY SKILL
SET?
(You're demonstrating that you're thinking about a long-term future with the company.)

DOES THIS ORGANIZATION HAVE A FORMAL MENTOR OR COACHING PROGRAM?
HOW IS IT STRUCTURED?
(This illustrates that you are interested in being a good employee and improving on the job.)

WHAT KIND OF INTERNAL AND EXTERNAL TRAINING DO YOU PROVIDE?
(This question illustrates your desire to excel in the job.)

After you've asked your questions, restate your interest in the organization.
Then, ask for the job—this reiterates your interest in joining the organization.
Finally, ask these few last questions:





What is the next step in the hiring process?
When will you make your decision?
May I call you?
When is a good time?
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