
 

Lander University seeks to foster a safe living, learning, and working environment for all
members of the community and visitors to the campus. Sex-based discrimination and

harassment, to include sexual assault, dating violence, domestic violence and stalking, are
prohibited. 

LANDER UNIVERSITY
S E X U A L  V I O L E N C E  R E P O R T I N G  A N D  R E S O U R C E S

Rape: The penetration, no matter how slight, of the vagina or anus with any body part or object, or oral penetration by a sex organ of

another person, without the consent of the complainant; 

Fondling: The touching of the private body parts of another person for the purpose of sexual gratification without the consent of the

complainant including instances where the complainant is incapable of giving consent because of their age or because of their temporary

or permanent mental or physical incapacitation; 

Incest: Sexual intercourse between persons who are related to each other within the degrees wherein marriage is prohibited by law; and 

Statutory Rape: Sexual intercourse with a person who is under the statutory age of consent. (In South Carolina the legal age of statutory

consent is 16. However, individuals as young as 14 years old are able to consent to have sex with a partner who is 18 years old or younger.) 

Sexual Assault and/or Battery 
Any attempted or actual act of nonconsensual sexual intercourse, cunnilingus, fellatio, anal intercourse, or any intrusion, however slight, of

any part of a person’s body or of any other object into the oral, genital or anal openings of another person’s body. This includes forcible or

nonforcible sex offenses under the uniform crime reporting system of the Federal Bureau of Investigation: 

Dating/Relationship Violence 
Violence, on the basis of sex, committed by a person who is in or has been in a social relationship of a romantic or intimate nature

with the person who is the recipient of the violent act(s). The existence of such a relationship shall be determined based on the

recipient’s statement and with consideration of the length of the relationship, the type of relationship, and the frequency of

interaction between the persons involved in the relationship. For the purposes of this definition, dating violence includes, but is not

limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include acts covered under the definition

of domestic violence. 

Domestic Violence 
Includes felony or misdemeanor crimes committed by a current or former spouse or intimate partner of the complainant under the

family or domestic violence laws of South Carolina. Includes the use or attempted use of physical abuse or sexual abuse, or a

pattern of any other coercive behavior committed, enabled, or solicited to gain or maintain power and control over a complainant,

including verbal, psychological, economic, or technological abuse that may or may not constitute criminal behavior, by a person

who: is a current or former spouse or intimate partner of the complainant, or person similarly situated to a spouse of the

complainant; is cohabitating, or has cohabitated, with the complainant as a spouse or intimate partner; shares a child in common

with the complainant; or commits acts against a youth or adult recipient who is protected from those acts under the family or

domestic violence laws of South Carolina. 

Stalking 
Engaging in a course of conduct, on the basis of sex, directed at a specific person that would cause a reasonable person to fear

for the person’s safety, or the safety of others or to suffer substantial emotional distress. For the purposes of this definition,

“course of conduct” means two or more acts, including, but not limited to, acts in which the transgressor directly, indirectly, or

through third-parties, by any action, method, device, or means, follows, monitors, observes, surveils, threatens, or communicates

to or about a person or interferes with a person’s property. “Reasonable person” means a reasonable person under similar

circumstances and with similar identities to the person who is the object of the stalking. “Substantial emotional distress” means

significant mental suffering or anguish that may, but does not necessarily, require medical or other professional treatment or

counseling. 

Economic Abuse 
In the context of domestic violence [and] dating violence, economic abuse means behavior that is coercive, deceptive, or

unreasonably controls or restrains a person’s ability to acquire, use, or maintain economic resources to which they are entitled,

including using coercion, fraud, or manipulation to: restrict a person’s access to money, assets, credit, or financial information;

unfairly use a person’s personal economic resources, including money, assets, and credit, for one’s own advantage; or exert undue

influence over a person’s financial and economic behavior or decisions, including forcing default on joint or other financial

obligations, exploiting powers of attorney, guardianship, or conservatorship, or failing or neglecting to act in the best interests of

a person to whom one has a fiduciary duty. 

Applicable Definitions



 

When a student or employee reports to the institution that the student or employee has been a complainant of
dating violence, domestic violence, sexual assault, or stalking, whether the offense occurred on or off campus,
the institution will provide the student or employee a written explanation of the student’s or employee’s rights

and options. Resources will provide anyone impacted by sexual misconduct with a safe and confidential
environment in which to discuss concerns and be made aware of possible procedures or outcomes for recourse.
University counselors are available to help free of charge and can be seen on an emergency basis. A complainant
may seek assistance from these university officials without initiating a formal process beyond the complainant’s

control, or a process that violates her/his privacy. In addition, impacted individuals may speak to members of the
clergy or victim service providers off campus, who will also keep information confidential.

 
The goal is to provide the complainant with as much control over the process as possible, while balancing Lander

University’s obligation to protect its community. If the complainant does not wish to pursue formal
action, Lander University will offer informal resolution options, supportive measures, and remedies to the
complainant, but will not otherwise pursue formal action, unless there is sufficient justification to do so.

 
All reporting resources can be found on the University website or by following this QR Code.  

The prevention, investigation and prosecution of
sexual assault, dating violence, domestic violence, and

stalking is high priority for Lander University.
The University will comply with a student’s request for

assistance in notifying law enforcement authorities about
an assault.

Reporting and Resources

Victim Services Main Line
864-942-8628

Catie Young, Victim Services Manager
864-942-8577

cyoung@greenwoodsc.gov

Technological Abuse 
An act or pattern of behavior that occurs within domestic violence, sexual assault, dating violence or stalking and is intended to harm,

threaten, intimidate, control, stalk, harass, impersonate, exploit, extort, or monitor, except as otherwise permitted by law, another person,

that occurs using any form of technology, including but not limited to: internet enabled devices, online spaces and platforms, computers,

mobile devices, cameras and imaging programs, apps, location tracking devices, or communication technologies, or any other emerging

technologies. 

Sexual Coercion 
The act of using pressure through threats, force, or alcohol or drugs in an attempt to have sexual contact with a person against their will .  

Nonconsensual Contact 

Any other nonconsensual conduct of a sexual nature including, but not limited to, touching, fondling, kissing, groping, or indecent exposure. 

Sexual Exploitation 
Taking non-consensual or abusive sexual advantage of another person for one’s own benefit or for the benefit of anyone other than the person

being exploited, and that conduct does not otherwise constitute sexual harassment under this policy. Examples of sexual exploitation include,

but are not limited to: sex-based cyber-harassment; peeping or other voyeurism; forcing others to view sexual activity; non-consensual

photographing, videoing, or audio taping of sexual activity; sharing photographing, videoing, or audio taping of sexual activity without consent;

causing or attempting to cause the incapacitation of another person (through alcohol, drugs, or any other means) for the purpose of

compromising that person’s ability to give consent to sexual activity, or for the purpose of making that person vulnerable to non-consensual

sexual activity; engaging in sexual activity with another person while knowingly infected with human immunodeficiency virus (HIV) or a sexually

transmitted disease (STD) or infection (STI), without informing the other person of the infection; misappropriation of another person’s identity

on apps, websites, or other venues designed for dating or sexual connections; forcing a person to take an action against that person’s will  by

threatening to show, post, or share information, video, audio, or an image that depicts the person’s nudity or sexual activity; knowingly

soliciting a minor for sexual activity; engaging in sex trafficking; or creation, possession, or dissemination of child pornography. 



Tracy Clifton

Title IX Coordinator

Grier Student Center GC-347 

864-388-8055

tclifton@lander.edu

MEET THE
TITLE IX STAFF

LANDER UNIVERSITY POLICE DEPARTMENT
The Lander University Police Department may be contacted
24/7 at 864-388-8222. All police officers are certified
through the South Carolina Criminal Justice Academy and
commissioned as State Constables through the South
Carolina Law Enforcement Division.

THE WELLNESS CENTER
The Wellness Center (located directly beside the Lander
University Police Department) is staffed with licensed
nurses as well as licensed counselors. If so desired, any
information reported to the counseling and/or nursing staff
will be kept confidential. The Wellness Center may be
contacted at 864-388-8885 Monday through Friday from
8:00 am—5:00 pm. If you need assistance beyond these
hours, please call the Lander University Police Department
to contact the counselor on call.

CARE Team
The CARE Team enables individuals to express concern
about a person, incident, or issue by submitting a Welfare
Concern/CARE Report. Reports may also be made via email
(CAREteam@lander.edu) or by calling 864-388-8241. Making
a referral or submitting a report initiates a review process
and/or coordinated response involving the appropriate
individuals, staff, and offices. CARE referral information is
shared with the Team along with any information available
from Team members' respective offices.

Jalysa Green

Title IX Deputy Coordinator for Students

Grier Student Center GC-344

864-388-8905

 jgreen@lander.edu

London Thomas

Title IX Deputy Coordinator for Employees

Human Resources WN-102

864-388-8051

lthomas@lander.edu

Kent Atkins

Title IX Deputy Coordinator

for Athletic Programs

Jeff May Complex JMC- 109 

(864) 388-8818

katkins@lander.edu

O N - C A M P U S  R E S O U R C E S

Lander University will offer and implement appropriate and reasonable
supportive measures to the parties upon notice of alleged harassment,

discrimination, and/or retaliation. Supportive measures are non-
disciplinary, non-punitive individualized services offered as

appropriate, as reasonably available, and without fee or charge to the
parties to restore or preserve access to Lander University’s education

program or activity, including measures designed to protect the safety
of all parties or Lander University’s educational environment, and/or

deter harassment, discrimination, and/or retaliation. Examples
include, but are not limited to:

While a complainant conversation with any
University employee will be kept private

(will not be shared unnecessarily with
others), only a conversation with a
confidential resource can be kept

confidential (will not be shared with anyone
without the expressed consent of the

complainant).

Referral to counseling, medical, and/or other healthcare services.
Referral to the Employee Assistance Program.
Referral to community-based service providers.
Visa and immigration assistance.
Student financial aid counseling.
Education to the community or community subgroup(s).
Altering campus housing assignment(s).Altering work
arrangements for employees or student-employees.
Safety planning.
Providing campus safety escorts.
Providing transportation accommodations.
Implementing contact limitations (no contact orders) between
the Parties.
Academic support, extensions of deadlines, or other
course/program-related adjustments.
Trespass notices, etc.
Timely warnings.
Class schedule modifications, withdrawals, or leaves of absence.
Increased security and monitoring of certain areas of the campus.
Any other actions deemed appropriate by the Title IX
Coordinator.

tel:8643888818
tel:8643888818

